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(a company incorporated in the Cayman Islands with limited liability) 
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ANTI-CORRUPTION POLICY  
       

 

1. POLICY STATEMENT 

1.1. Grown Up Group Investment Holdings Limited (the “Company”) together with its subsidiaries (collectively 
the “Group”) regards honesty, integrity and fair play as our core values that must be upheld by all directors, 
senior management, officers and employees of the Group (which for these purposes includes temporary or 
contract staff) (“Employees”) at all times.  It is therefore crucial for all Employees to ensure our reputation 
is not tarnished by dishonesty and corruption.     

1.2. The Group is committed to upholding high standards of business integrity, honesty and transparency in all 
its business dealings.  The Group has zero tolerance towards any form of corruption and related 
malpractice.  The Group prohibits the solicitation and acceptance of bribes or improper advantages from 
others in relation to the Group’s business affairs, whether in Hong Kong or elsewhere.  The Group prohibits 
the offering of bribes or improper advantages to agents of others in carrying out the Group’s business, and 
the offering of advantages to public servants while having business dealings with their organisations, 
whether in Hong Kong or elsewhere. 

1.3. The Board is accountable to the implementation of the anti-corruption efforts of the Group.  Directors and 
senior management of the Group are responsible for ensuring the effective implementation and in particular, 
the monitoring and investigation of any material fraudulent or bribery activities within the Group. 

1.4. This policy applies to the Group and to all Employees as well as third parties acting on behalf of the Group 
(e.g. agents, consultants and sales representatives etc.). 

1.5. Employees are required to adhere to this policy, as well as any additional requirements set by their employing 
company or by local law (which may be stricter than those set out in this policy), the breach of which may 
lead to disciplinary action that might ultimately result in termination of employment and/ or personal civil 
or criminal action. 

2. GENERAL POLICY 

2.1. The Group prohibits all forms of bribery and corruption.  Employees are prohibited from soliciting, 
accepting or offering any bribe in conducting the Group’s business or affairs, whether in Hong Kong or 
elsewhere.  Employees should adhere to all applicable anti-bribery legislation in the jurisdictions in which 
the Group operates. In conducting business or affairs of the Group in Hong Kong, they must comply with 
the Prevention of Bribery Ordinance (Cap. 201 of Laws of Hong Kong) (the “POBO”) and must not: 

a. solicit or accept any advantage from others as reward for or inducement to doing any act or showing 
favour in relation to the Group’s business or affairs, or offer any advantage to an agent of another as 
a reward for or inducement to doing any act or showing favour in relation to his/her principal’s 
business or affairs; 

b. offer any advantage to any public servant (includes government/ public body employee) as a reward 
for or inducement to his/her performing any act in his/her official capacity or his/her showing any 
favour or providing any assistance in business dealing with the government/ a public body; or 
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c. offer any advantage to any staff of a government department or public body while they are having 
business dealing with the latter.  

2.2. Definition of advantages which includes but not limited to:  

a. any gift, loan, fee, reward or commission consisting of money or of any valuable security or of other 
property or interest in property of any description 

b. any office, employment or contract; 

c. any payment, release, discharge or liquidation of any loan, obligation or other liability, whether in 
whole or in part; 

d. any other service, or favour (other than entertainment), including protection from any penalty or 
disability incurred or apprehended or from any action or proceedings of a disciplinary, civil or criminal 
nature, whether or not already instituted; 

e. the exercise or forbearance from the exercise of any right or any power or duty; and 

f. any offer, undertaking or promise, whether conditional or unconditional, of any advantage within the 
meaning of any of the preceding paragraphs (a), (b), (c), (d) and (e) 

2.3. Employees should decline to accept an advantage if: 

a. the acceptance could affect employees' objectivity or induce them to act against the Employer's 
interests; 

b. the acceptance could lead to questions or complaints of bias, favouritism or impropriety; and 

c. Employees feel that they would be obliged to reciprocate an advantage by returning a favour in 
connected with any business dealing. 

2.4. Employees are prohibited from offering advantages to any director, staff member, customers, suppliers, 
distributors or agent of another company or organisation, for the purpose of influencing such person in any 
dealing, or any public official, whether directly or indirectly through a third party, when conducting the 
Group’s business.  Even when an offer of advantage carries no intention of improper influence, it should 
be ascertained that the intended recipient is permitted by the employer/ principal to accept it under the 
relevant circumstance before the advantage is offered. 

2.5. Although entertainment (i.e. food or drink provided for immediate consumption on the occasion, and any 
other entertainment provided at the same time) is not defined as advantage under the POBO and is often an 
acceptable form of business and social behavior, Employees should turn down invitations to meals or 
entertainment that are excessive in nature or too frequent, so as to avoid embarrassment or loss of objectivity 
when conducting Company business. Any entertainment with business partners (including suppliers, 
customers, distributors, or related thirty parties) must be approved by senior officers of the Group (i.e., CEO, 
COO, CCO) in advance. If it is impolite to decline an invitation, Employees might accept, on the 
understanding that they be allowed to reciprocate. Likewise, Employees should not offer meals or 
entertainment that are excessive in nature or too frequent which may be construed as trying to exert undue 
influence. 

2.6. Facilitation payments (i.e. unofficial payments demanded in return for speeding up or securing the 
performance of routine government actions, such as obtaining visas, permits or licences) are prohibited. 

2.7. All Employees or their immediate family members should not grant or guarantee a loan to, or accept a loan 
from, or through the assistance of any individual or organisation having business dealings with the Company. 
There is, however, no restriction on normal bank lending. The Company disapproves strongly of Employees 
borrowing money from other Employees. 



3 

2.8. Employees are advised not to engage in frequent and excessive gambling of any kind, including games of 
mahjong, with persons having business dealings or a business relationship with the Group. In social games 
with consultants, contractors, customers, suppliers, distributors, concessionaires, brokers, dealers, etc, 
Employees must exercise judgment and withdraw from any high stake games. 

2.9. All Employees should avoid engaging in business, investments or activities that might conflict with Group’s 
interests. They must declare to the Department Head and Human Resources & Administration Manager any 
financial interest, direct or indirect, which they or members of their immediate family members may have, 
in any business or other organisation which competes with the Group or with which the Group has business 
dealings. 

2.10. Employees are required to use their best endeavors to promote and act in the Group’s interests. Employees 
shall not, without the written consent from the Group, be engaged or employed in, concerned with, provide 
service to or be interested in, directly or indirectly, in any way, any other business or organisation where this 
is, or is likely to be, in conflict with the interests of the Group or where this may adversely affect the efficient 
discharge of their duties.  During the period of employment with the Group, Employees should declare any 
existing directorships, trusteeships or outside employment (including part-time evening and unpaid work).  
If an Employee wishes to take concurrent employment, either on regular or on consulting basis, he/she must 
seek the prior written approval of the Human Resources & Administration Manager before accepting the 
employment. For obvious reasons, the Group may ask the Employee either not to accept, or to resign an 
outside position in certain circumstances. 

2.11. Employees should ensure that all records, receipts, accounts or other documents they submit to the Group 
give a true representation of the facts, events or business transactions as shown in the documents.  
Intentional use of documents containing false information to deceive or mislead the Group, regardless of 
whether there is any gain or advantage involved, may constitute an offence under the POBO. 

2.12. Where an advantage is voluntarily given and the offeror has official dealings with the Group, Employees 
could consider accepting it only if: 

a. the acceptance will not influence their performance; 

b. they will not feel obliged to do something in return for the offeror; 

c. they are able to openly discuss the acceptance without reservation; and 

d. the nature (e.g. advertising or promotional gift, customary gift items given during festive occasions) 
and the value of the advantage, which should not exceed HK$500.00, are such that refusal could be 
seen as unsociable or impolite. 

2.13. It is the responsibility of every Employee to understand and comply with this policy, whether performing 
his/her duties of the Group in or outside Hong Kong. Managers and supervisors should also ensure that the 
Employees under their supervision understand well and comply with this policy. 

2.14. Any Employee in breach of this policy will be subject to disciplinary action, including but not limited to 
termination of appointment. Any enquiries about this policy should be made to the Finance Department. 

3. COMPLIANCE WITH THE LAWS OF HONG KONG AND IN OTHER JURISDICITIONS 

3.1. Employees must comply with all local laws and regulation when conducting the Group’s business, and also 
those in other jurisdictions when conducting business there or where applicable. 
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4. REPORTING OF BRIBERY OR CORRUPTION 

4.1. In case of suspected corruption or other criminal offences, a report should be made to the appropriate 
authority.  Please refer to the Whistleblowing Policy which provides a mechanism for Employees and those 
who deal with the Group to raise concerns on any suspected impropriety, misconduct or malpractice through 
confidential reporting channels. 

 

 

 

 

 

Approved by the Board on 24 March 2022. 


